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1. MESSAGE FROM THE CHAIRMAN 

Since the Board of Directors had adopted a policy to run business under good 
corporate governance, they resolved to formulate the first Code of Conduct for 
Director in 2004 in order for all directors to adhere and demonstrate their 
responsibility to the company, shareholders, employees and all stakeholders. 

Later, the Board of Directors underlined improving the corporate governance 
principles of the Group to meet international standards, for making a trust and 
confidence among all shareholders, and promote the company's competitive 
capability towards the sustainable growth. As a result, the Board of Directors 
had endorsed to revise the good corporate governance of the Group in 
accordance with the principles of the Stock Exchange of Thailand and the Thai 
Institute of Directors which had been adjusted to conform to the principles of 
the ASEAN Corporate Governance Scorecard (ASEAN CG Scorecard). The 
Code of Conduct for Director was, therefore, revised for the second time for 
coherence. And it was announced and disseminated to the directors to 
acknowledge and act accordingly. 

The Board of Directors anticipate to be role model in complying with the Code 
of Conduct and the Corporate Governance of EGCO group with the objective to 
develop and lead the company to sustainable growth and to gain credibility from 
all stakeholders. 

Mr.Sombat Samtijaree 
Chairman 
June 17, 2015 
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2. GffiDING PRINCIPLES 

We, directors of the Electricity Generating Public Company Limited and all the 
subsidiarie.s, will live by the standards and practices in the Code of Conduct. 
Our guiding principles for doing business are based on our vision, mission, 
commitment, values and the good corporate governance practices to reflect our 
responsibility as a good corporate citizen. 

Vision 

To be a major sustainable Thai power company doing business m 
Thailand and the Asia Pacific region, with full commitment to 
environment protection and social development support. 

Mission 

o To secure continuous growth in order to maximize shareholders' value 
o To offer reliable power supply 
o To be a good corporate citizen and be considerate to social and 

environment. 
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Commitment 

We commit to promote the value and foster corporate culture in consistent 
with the good corporate governance principles as follows. 

o Account for shareholders and other stakeholders by protecting the 
company assets as well as the good reputation. 

o Establish clear responsibilities in accordance with the entrusted 
mission with discipline and awareness of existing and future risks. 

o Have clear and transparent decision making and working procedures 

o Treat the stakeholders equitably and avoid bias or situation that may 
raise any conflict of interest. 

o Create sustainable wealth and long-term value 

o Constantly adopt the best practices to continuously increase the 
competitiveness 

o Be sensitive to community and environment concerns 

Value 

o We will conduct our business with honesty, integrity and ethics. 

o We will carry out our business in compliance with all applicable laws. 

o We will show respect and take into account the local traditions and 
cultures. 

o We will use natural resources in an efficient and environmentally 
responsible manner. 

o We expect our employees to carry out their responsibilities in a 
professional manner and with team spirit. . 
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3. DIRECTORS' CODE OF CONDUCT 

EGCO Group's Code of Conduct for directors embraces the values of: 

o Honesty 

o Integrity 

o Enterprise 

o Excellence 

o Accountability 

o Justice 

o Independence 

o Equality of shareholder opportunity 

4. DIRECTORS' COMMITMENT 

4.1 We will act honestly, in good faith and in the best interests of the 
company. 

4.2 We will strive to comply with the law, as well as to protect the 
objectives and Articles of Association of the company, and the 
resolutions of any shareholders' meetings. 

4.3 We will act in the best interest and fulfill our fiduciary obligations to 
shareholders while taking into account the interests of other 
stakeholders of the company. 

4.4 We must not make improper use of information acquired as a director. 

4.5 We must not take improper advantage of the position of director. 

4.6 We must not allow personal interests, or the interests of any 
associated person, to conflict with the interests of the company. 

4.7 We will be independent in judgement and actions 

4.8 Each director must not engage in conduct likely to bring discredit 
upon the company. 

4.9 We must not improperly take advantage of any loophole in laws, rules 
or regulations for the company's or personal benefits. 
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5. DUTIES AND RESPONSIBILITIES 

5.1 Duties to the Company 

5 .1.1 We will devote time to the company and conduct the business in 
compliance with the governance principles and the company's code 
of conduct. 

5 .1.2 We will demonstrate independent judgement in overseeing the 
company business. 

5.1.3 We will have full ethical and legal responsibility towards 
shareholders while taking into account the interests of other 
stakeholders. 

5 .1.4 We will endeavor to recruit competent key management who will 
fully devote themselves for the benefit of the company. 

5.1.5 We will monitor the company's business and the compliance with 
the laws, rules, regulations and contract provisions and will require 
the Management to submit report on the company's significant 
matters to ensure effective corporate performance. 
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5.2 Duties to the Shareholders 

5.2.1 We will endeavor to ensure that the company is financially viable, 
properly managed and constantly improved so as to protect and 
enhance the interests of the shareholders. 

5.2.2 We will endeavor to ensure that the information disclosure is 
materially correct, complete, transparent and timely. 

5.2.3 We will endeavor to ensure that shareholders are treated on 
equitable basis. 

5.2.4 We must not submit fault information and will ensure that true and 
accurate information regarding the operating results and financial 
position is reported in accordance with the disclosure requirements. 

5.3 Duties to Creditors 

5.3.1 We will endeavor to ensure that the company complies with the 
loan provision and the company financial status is correctly 
disclosed. 

5.3.2 We will seek professional advice in case of doubt about the likely 
impact on lenders such as when the company's financial position is 
uncertain or insolvency may be pending. 

5.4 Duties to other Stakeholders 

5.4.1 We will endeavor to ensure that the company complies with the 
governing laws and regulations while taking into account the impact 
on employees, other stakeholders, community, society and 
environment. 
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5.5 Due Diligence 

5.5.1 We will attend all board meetings but where attendance at meetings is 
not possible, we will take appropriate step to obtain leave of absence. 

5.5.2 We will acquire knowledge about the company, the statutory and 
regulatory requirements affecting us in the discharge of our duties as 
a director of the company, and we will be aware of the environment 
that has the impact on the company. 

5.5.3 We will endeavor to ensure that necessary data are provided in 
advance to allow adequate time to analyze, make thorough judgement 
and so discharge our duties of care and diligence. 

5.5.4 We will endeavor to ensure independent judgement and in case of 
dissent to any Board's resolution, may request the record of objection 
in the Minutes of Meeting. 

5.5.5 We will endeavor to ensure that the system is established within the 
company to provide the Board, on a regular and timely basis, with 
necessary data to enable us to make a reasoned and careful judgment. 

5.5.6 We will endeavor to make sure that relations between the board and 
the auditors are open and that the auditor can work independently and 
efficiently with the full co-operation from management and the 
internal auditors. 

5.5.7 We will strive to ensure that the company complies with the 
governing laws, rules, regulations and business standard and ethics. 

5.5.8 In any case of doubt, we, in the capacity of directors and committee 
members, can seek advise from the company's advisors who are 
experts in each areas and can engage independent advisors for the 
governance benefits such as legal advisors, financial advisors, HR 
advisors, other professional advisors on the company's expenses. 
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6. CONFLICT OF INTEREST 

6.1 We must not take improper advantage of the position as a director to 
gain, directly or indirectly, a personal advantage or an advantage for 
any associated person. 

6.2 We will promptly notify the company when any of the following 
events occur: 

• Accept the invitations to be directors or advisors of other 
compames. 

• Be a partner or shareholders of any entity which might incur 
benefits or conflict of interest with EGCO either by themselves or 
their family members. 

• Acquire a direct or indirect interest in any contract m~de with the 
company which the director must indicate the nature of the 
contract, the names of the contracting parties, and his/her interest 
in the contract 

• Hold shares or debentures of the company or any affiliate, which 
the director must indicate the total increase or decrease of his/her 
shareholdings 

6.3 We will seek to avoid the conflict of interest wherever possible. 
Where a conflict may occur, we must consider whether to refrain 
from participating in the debate and/or voting on the matter, whether 
to be absent from discussion of the matter, whether to arrange that 
the relevant board papers are not sent, or, in an extreme case, 
whether to resign from the Board. 

6.4 If being an executive director, we will always be alert to the 
potential for conflict of interest between management interests and 
the director's fiduciary duties. 

6.5 We should not engage in short term trading of the company's shares. 
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7. USE OF INFORMATION 

7.1 We must not make improper use of information acquired by virtue of 
the directors' position. 

7.2 We must not disclose matters such as trade secrets, or sensitive 
business information to outsiders. 

7.3 We must not buy or sell shares as a director of a company while in 
possession of information, which, if disclosed publicly, would be 
likely materially to affect the price of the company's shares. 

7.4 We must not provide to anyone any information which is not publicly 
available and which would have a material effect on the price or 
value of the company's securities. Such information includes, but is 
not limited to: 
• Profit forecasts 
• Proposed shares issues 
• Borrowings 
• Impending takeovers 
• Impending litigation 
• Significant changes in operations 
• New investment 
• New discoveries 
• Liquidity problems 
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8. ANTI-CORRUPTION 

8.1 We will conform to the anti-corruption policy and code of conduct, not 
involving or participating directly or indirectly in corruption. The practices 
align with the Anti-Corruption Manual. 

8.2 We will refrain from soliciting bribes whether directly or indirectly to any 
government officials, government agencies, representatives from both 
government and private sectors in order to obtain business contracts or 
interest of the Company. 

8.3 Violating the anti-corruption policy is subject to disciplinary actions as 
prescriped in the Company's regulations and orders as well as be punished 
according to relevant laws and regulations. 
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EGCO Group 

1. I have received and read this Code of Conduct for Directors. 
2. I understand and will comply with this Code of Conduct outlined in this 

booklet to the highest possible standard. 

( ............................. ) 

.......... I ....... I .... .. 
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